


Local Area Performance Negotiations and Determination of Performance Failure Policy 
Relevant Laws, Rules, or Policies 
Workforce Innovation and Opportunity Act (WIOA) (42 USC 3101 et seq)
Training and Employment Guidance Letter (TEGL) 11-19 Change 2
Training and Employment Notice (TEN) 04-24  
20 Code of Federal Regulations (CFR) Part 677.190(c)(5) 
34 CFR Part 361.190(c)(5)
463.190(c)(5))
20 CFR Part 677.190(c)(1)
34 CFR Part 361.190(c)(1)
463.190(c)(1)). 
20 CFR Part 677.190(c)(3)
34 CFR Part 361.190(c)(3)
463.190(c)(3))

[bookmark: _Hlk226025012]Effective Date 
8/15/2023 	

Last Updated Date
4/2/2026 

Contacts 
Office of Adult, Dislocated, and Trade Impacted Worker Services: Amy Carlson amy.carlson@state.mn.us  
· Workforce Innovation and Opportunity Act (WIOA), Title I Adult Program
· WIOA, Title I Dislocated Worker (DW) Program
Youth Programs: Ahmed Mohidin ahmed.mohidin@state.mn.us 
· WIOA, Title I Youth Program
 
Phone: 651.259.7542 (Amy Carlson) and 651.259.7515 (Ahmed Mohidin) Fax: 651.215.3842 
 
Policy Background 
[bookmark: _Hlk226025125]The policy objective for the WIOA is to provide an agreed upon plan for performance standard negotiations and instances when local Workforce Development Areas (WDAs) do not meet WIOA Title I (Adult, DW, and Youth) annual performance measures as negotiated with the Minnesota Department of Employment and Economic Development (DEED). 
The Minnesota Association of Workforce Boards (MAWB) had such a policy in place for Workforce Investment Act measures. WIOA, passed in 2014, has somewhat different measures and new negotiation requirements at all levels. 
Under WIOA, there are repercussions at the state level and local level for not meeting performance standards. From TEGL-11-19 Change 2, there are two different types of failure that can lead to sanctions: failure to report and failure to meet adjusted levels of performance (20 CFR Part 677 - Performance Accountability Under Title I of WIOA).
 
Local Performance Negotiations under WIOA Title I 
[bookmark: _Hlk226026101]States must collaborate with local workforce development areas to establish local performance goals for WIOA Title I programs (20 CFR Part 677 - Performance Accountability Under Title I of WIOA). 
1. The local board and DEED must negotiate and reach agreement on local levels of performance based on the state negotiated levels of performance. 
2. In negotiating the local levels of performance, the local board and DEED must use the following factors of negotiation. 
a. How levels involved compare with other local area levels of performance. 
b. The local area statistical adjustment model (SAM) the state developed by modifying the Federal SAM must be used to assist DEED and local areas in reaching agreements on the levels of performance. 
i. The SAM must be aligned with the framework of the state-level model; and 
ii. must be used to inform on projected performance levels based on the actual economic conditions experienced in the local area and the characteristics of the actual individuals served by the local area. 
1. DEED follows the federal-state process in using a local area objective SAM for both the performance negotiations and year end adjustment of local levels of performance. 
c. The extent to which the proposed local levels involved promote continuous improvement in 
performance accountability on the performance accountability measures by such local and ensure optimal return on the investment of federal funds. 
i. The extent to which the levels involved will assist the local area in meeting the state’s goals. 
ii. Please note that increases in services to special populations or serving increased numbers of special populations are already accounted for in the model and cannot be used to justify a continuous improvement rationale.
1. Special populations is defined in the Terms/Definitions section of this policy.
d. DEED must make these negotiated and adjusted levels, as well as the established policies for local performance assessment, available to the local boards and the state’s U.S. Department of Labor (DOL) Employment and Training Administration (ETA) Regional Office prior to the start of the program year in which the policies will be applied. 
3. The local board and DEED must negotiate and reach agreement on local levels of performance for two program years at a time, based on the state’s negotiated levels of performance, no later than September 30 in each year in which state negotiations occur. 
4. DEED must notify its DOL-ETA Regional Office that negotiations are complete and include in the notification the agreed-upon levels of performance for each local area. 
Determining Local Performance Success and Failure 
DEED must use local performance goals for WIOA Title I programs for two required purposes: 
1. to determine if a local area “performed successfully” for subsequent local area designation, and 
2. to determine when a state must take corrective action when a local area fails to meet the adjusted levels of performance. 
For the purpose of determining subsequent local area designation, the term “performed successfully” means that the local area met or exceeded the adjusted levels of performance DEED assessed at the end of each program for the local board on the WIOA primary indicators of performance and that the local area has not failed any individual measure for the last two consecutive program years provided in the Unified or Combined State Plan (CSP), of “met or exceeded performance.” 
1. For subsequent designation determinations made at the conclusion of PY 2018, or at any point thereafter, DEED must base their findings of whether a local area performed successfully for the two most recently completed program years on all five of the WIOA primary indicators of performance where at least two years of data are available. 
2. DEED’s establish threshold for failure to meet adjusted levels of performance for a local area is; 
a. Success is defined as achieving at least 50% of each performance indicator’s negotiated standard. 
b. Failure is defined as achieving less than 50% of a performance indicator’s negotiated standard. 
3. DEED must establish the adjusted level of performance for a local area, using the state’s created Local Statistical Adjustment Model (LSAM) described at the bottom of this policy in the Terms/Definitions section below. 
a. LSAMs are provided to each local area during each negotiation round to assist with negotiated performance goal setting. 
i. Negotiations take place every two program years and two years of goals are established each negotiation round. 
b. LSAMs are provided at the end of each program year for each LWDA with current year participant data included. These end of year LSAMs are called “Adjusted level LSAMS”. 
i. At least two years of complete data on any indicator for any local core program are required in order to establish adjusted levels of performance for a local area. 
Required Technical Assistance, Sanctions, and Governor action for Local Area Failure
1. DEED must provide technical assistance if a local area fails to meet the adjusted levels of performance agreed to for the primary indicators of performance in WIOA Title I programs in any program year. 
a. Upon DEED’s request to the U.S. Secretary of Labor, DOL may also provide this technical assistance. The technical assistance may include: 
i. Assistance in the development of a performance improvement plan;  
ii. The development of a modified local or regional plan; or  
iii. Other actions are designed to assist the local area in improving performance. 
2. If a local area fails to meet the adjusted levels of performance agreed to for the same primary indicators of performance for the same core program authorized under WIOA Title I for a second consecutive program year, DEED will apply sanctions to the local area who failed performance. 
a. Beginning in Program Year 2024, a 3-5% sanction will be applied. 
b. This sanction will be applied to the fiscal year grant allocation immediately following the fiscal year in which the failure occurred. 
3. If a local area fails to meet the adjusted levels of performance agreed to for the same primary indicators of performance for the same core program authorized under WIOA Title I for a third consecutive program year, the Governor must take corrective actions. 
a. If the Governor takes corrective action against a local area for failing to meet the negotiated goals, DEED must advise its Federal Project Officer of this action. 
b. The corrective actions must include the development of a reorganization plan under which the Governor: 
i. Requires the appointment and certification of a new local board, consistent with the criteria in 20 CFR Part 679.350; 
ii. Prohibits the use of eligible providers and one-stop partners that have been identified as achieving poor levels of performance; or 
iii. Takes such other significant actions as the Governor determines are appropriate. 
Additional Local Provider Performance Measures 
Local Workforce Development Boards may apply performance measures to service providers that differ from the performance indicators that apply to the local areas. These performance measures must be established after considering: 
· The established local negotiated levels; 
· The services provided by each provider; 
· The populations the service providers are intended to serve; 
· The local areas economic conditions. 
Appeals Process 
A local area who fails in any measure may file a written appeal. The state recommends that local areas reach out to the contacts for this policy who will provide additional guidance.
Terms/Definitions 
In this policy, the following terms are used in the process of establishing levels of performance under WIOA section 116(b): 
· Actual level of performance is the outcome reported by a state on the Statewide Performance Report (ETA 9169 Office of Management and Budget Control Number 1205-0526) for each primary indicator of performance for each core program. DOL will compare actual levels of performance to the adjusted levels of performance at the close of the program year to determine the state’s performance success or failure pursuant to WIOA Section 116(b)(3)(A)(vii). 
· Adjusted levels of performance are levels of performance determined by adjusting the negotiated levels of performance at the end of the program year to reflect actual characteristics of participants served and the actual economic conditions experienced using the SAM (see below). 
· Adjustment factor is a positive or negative difference that will be added to the negotiated level of performance 
to determine the adjusted level of performance. The adjustment factor is the difference between the estimated levels of performance predicted by the SAM based on pre-program year estimates of participant characteristics and economic conditions and the levels of performance re-estimated by the SAM after the close of the program year based on the actual participant characteristics and economic conditions. This calculation will yield a positive or negative difference, which will be used as the adjustment factor for the program year. 
· Expected levels of performance are the levels of performance proposed by the state in the initial submission of the CSP and in the required two-year modification of the CSP prior to negotiations for each primary indicator of performance for each core program. 
· [bookmark: _Hlk226030671]Individual indicator score is the proportion the actual level of performance represents of the adjusted level of performance for a single performance indicator for a single program. It is calculated by dividing the actual level of performance achieved by the adjusted level of performance (20 CFR Part 677.190(c)(5) and 34 CFR Part 361.190(c)(5) and 463.190(c)(5)). 
· Negotiated levels of performance are the levels of performance mutually agreed to by the state and DOL for each respective program. The negotiations process must be based on four factors described in Section 4 of this policy. These negotiated levels of performance must be incorporated into the approved CSP and the approved two-year modification of that Plan for each primary indicator of performance for each core program. 
· [bookmark: _Hlk226031474]Overall state program score is the average of the individual indicator scores for a single WIOA core program across performance indicators (20 CFR Part 677.190(c)(1) , 34 CFR Part 361.190(c)(1) and 463.190(c)(1)). 
· [bookmark: _Hlk226032014]Overall state indicator score is the average of the individual indicator scores for a single performance indicator across WIOA core programs (20 CFR Part 677.190(c)(3), 34 CFR Part 361.190(c)(3) and 463.190(c)(3)). 
· Special Populations are listed in the Statistical Adjustment Model, the tool used as a negotiation factor, which calculates estimated performance based on the demographics of participants served. These demographics include but are not limited to the following:
a. Female
b. Aged 18-24
c. Aged 25-44
d. Aged 45-54
e. Aged 55-59
f. Aged 60+
g. Ethnicity: Hispanic
h. Race: American Indian or Alaskan Native
i. Race: Asian
j. Race: Black
k. Race: Pacific Islander
l. Race: White
m. Race: Multiracial
n. Education Level: High School Diploma or Equivalency
o. Education Level: Some College
p. Education Level: Certificate or Other Post Secondary
q. Education Level: Associate Degree
r. Education Level: Bachelor Degree
s. Education Level: Graduate Degree
t. Employed at Enrollment
u. Enrolled in School at Enrollment
v. Days in Program
w. Average Days Enrolled in Program
x. Disabled
y. Veteran
z. English Language Learners
aa. Single Parent
ab. Displaced Homemaker
ac. Low-Income
ad. Homeless
ae. Offender/Justice Involved
af. Had Earnings in Q2 before Enrollment
ag. Long-Term Unemployed
ah. Unemployment Insurance Claimant
ai. Unemployment Insurance Exhaustee
aj. Temporary Assistance for Needy Families (TANF) Claimants
ak. Received Other Public Assistance
al. Received Social Security Income
am. Received Program Support Services
an. Received Wagner-Peyser Services
ao. Metro Area Resident
ap. Average Unemployment Rate in Local Area
aq. Percent Enrolled for More than One Day
· Statistical adjustment model (SAM) is an objective regression model, developed pursuant to section 116(b)(3)(A)(3)(viii) of WIOA, used to estimate levels of performance and derive the adjusted levels of performance based on participant characteristics and economic conditions. Economic conditions include differences in unemployment rates and job losses or gains in particular industries. Characteristics of participants include but are not limited to: indicators of poor work history, lack of work experience, lack of educational or occupational skills attainment, dislocation from high-wage and high-benefit employment, low levels of literacy or English proficiency, disability status, homelessness, ex-offender status, and welfare dependency. The SAM also considers other factors that, through empirical support, are determined to have an effect on state outcomes. DOL is committed to a transparent process for assessing state performance. Accordingly, ETA, the Office of Career, Technical, and Adult Education (OCTAE), and the Rehabilitation Services Administration (RSA) will publish the SAM for all primary indicators of performance on their websites State Negotiations and Sanctions Guidance. 
a. DEED’s SAMs vary a little depending on the specific outcome but generally, the models consist of three parts: 
i. Demographics and characteristics of participants (i.e., age, race, gender, homelessness status, educational attainment at enrollment, etc.) 
ii. Economic condition variables (unemployment) 
iii. A local area fixed effect[footnoteRef:1].   [1:  This variable serves as a stand-in for differences between local WDAs that aren’t adequately captured by other variables.  ] 

b. DEED’s SAMs models were built on WIOA Adult, DW, and Youth data from PYs 2018, 2019, 2020, 2021, and 2022. Each dataset included only those participants who were part of the outcome metric cohort during these program years.  
i. To assist local areas further, the assigned performance staff for each core program will update the LSAMs to include the most recent performance data (PY2023 Q4) for each indicator. 
c. Core Program Specific estimates by Local Workforce Development Board: 
Program Year 2024 and 2025 Local Area Statistical Adjustment Model Estimates 

[bookmark: _Hlk226032298]Table 1: WIOA Dislocated Worker PY24/25 LSAM Estimates
	Program Year 2024 and 2025 Local Area
Statistical Adjustment Model Estimates
	WIOA Dislocated Worker Program

	Workforce Development Board
	2nd Quarter
Employment
	4th Quarter Employment
	Median Earnings
	Credential Attainment
	Measurable Skills Gains

	WDA 1 Inter County Community Council (ICCC)
	100.6%
	96.3%
	$18,044
	96.2%
	75.8%

	WDA 2 Rural Minnesota Concentrated Employment Program, Inc. (Rural CEP)
	83.9%
	81.6%
	$12,507
	83.2%
	75.8%

	WDA 3 Northeast Minnesota Office of Job Training (NEMOJT)
	82.9%
	83.6%
	$15,378
	63.1%
	75.8%

	WDA 4 Duluth Workforce Development (City of Duluth)
	84.2%
	81.7%
	$15,462
	73.5%
	75.8%

	WDA 5 Central Minnesota Jobs and Trainings, Inc. (CMJTS)
	88.7%
	86.0%
	$17,148
	83.6%
	75.8%

	WDA 6 Southwest Private Industry Council (SW PIC)
	86.5%
	90.7%
	$9,878
	86.6%
	75.8%

	WDA 7 South Central Workforce Council (S Central)
	81.0%
	77.1%
	$11,106
	79.3%
	75.8%

	WDA 8 Southeast MN Workforce Development, Inc (SE WDI)
	82.0%
	78.5%
	$13,001
	77.8%
	75.8%

	WDA 9 Hennepin County Training and Employment (Hennepin County)
	70.5%
	65.8%
	$18,729
	82.1%
	75.8%

	WDA 10 Minneapolis Employment and Training (METP)
	77.8%
	71.5%
	$14,076
	69.9%
	75.8%

	WDA 12 Anoka County Job Training Center (Anoka County)
	84.3%
	81.1%
	$16,299
	88.3%
	75.8%

	WDA 14 Dakota-Scott Workforce Services (Dakota County)
	76.4%
	72.7%
	$18,687
	87.0%
	75.8%

	WDA 15 Ramsey County Workforce Solutions (Ramsey County)
	80.3%
	75.0%
	$14,999
	83.2%
	75.8%

	WDA 16 Washington County Workforce Development (Washington County)
	82.8%
	82.8%
	$17,920
	81.8%
	75.8%

	WDA 17 Stearns-Benton Employment and Training Center (SBETC)
	78.1%
	75.8%
	$13,344
	78.7%
	75.8%

	WDA 18 Winona County Workforce Council (Winona County)
	99.2%
	94.1%
	$14,323
	67.0%
	75.8%


 
Table 2: WIOA Youth PY24/25 LSAM Estimates
	Program Year 2024 and 2025 Local Area
Statistical Adjustment Model Estimates
	WIOA Youth

	Workforce Development Board
	2nd Quarter
Employment
	4th Quarter Employment
	Median Earnings
	Credential Attainment
	Measurable Skills Gains

	WDA 1 ICCC
	70%
	76.6%
	$5,707.04
	70.3%
	50.6%

	WDA 2 Rural CEP
	78.6.%
	79.4%
	$5,843.09
	66.5%
	56.7%

	WDA 3 NEMOJT
	69.7%
	76.4%
	$6,099.38
	59.2%
	69.0%

	WDA 4 City of Duluth
	73.2 %
	76.6%
	$ 6,115.64
	56.7%
	30.4%

	WDA 5 CMJTS
	70.2%
	78.0%
	$5,941.27
	75.7%
	79.3%

	WDA 6 SW PIC
	84.7%
	86.8%
	$7,06.09
	83.8%
	83.3%

	WDA 7 S Central
	71.3%
	72.4%
	$6,997.45
	65.8%
	67.8%

	WDA 8 SE WDI
	76.3%
	75.5%
	$5,277.07
	66.3%
	56.3%

	WDA 9 Hennepin County
	71.8%
	83.1%
	$6,538.40
	67.0%
	64.7%

	WDA 10 METP
	68.0%
	80.3%
	$6,271.79
	64.7%
	69.9%

	WDA 12 Anoka County
	80.7%
	83.4%
	$5,905.01
	74.7%
	85.3%

	WDA 14 Dakota County
	75.7%
	74.1%
	$6,175.04
	73.4%
	74.1%

	WDA 15 Ramsey County
	71.4%
	77.1%
	$5,689.29
	64.0%
	66.1%

	WDA 16 Washington County
	76.7%
	76.5%
	$5,971.86
	76.5%
	88.0%

	WDA 17 SBETC
	79.2%
	77.7%
	$6,396.46
	62.8%
	69.6%

	WDA 18 Winona County
	56.7%
	75.2%
	$5,327.55
	51.9%
	66.6%


 
Table 3: WIOA Adult PY24/25 LSAM Estimates
	Program Year 2024 and 2025 Local Area
Statistical Adjustment Model Estimates
	
	WIOA Adult Program
	

	Workforce Development Board
	2nd Quarter
Employment
	4th Quarter Employment
	Median Earnings
	Credential Attainment
	Measurable Skills Gains

	WDA 1 ICCC
	69.3%
	76.0%
	$7,637
	97.8%
	70.5%

	WDA 2 Rural CEP
	89.3%
	86.0%
	$10,195
	86.9%
	70.5%

	WDA 3 NEMOJT
	89.5%
	88.2%
	$9,946
	95.5%
	70.5%

	WDA 4 City of Duluth
	88.9%
	92.4%
	$11,671
	84.6%
	70.5%

	WDA 5 CMJTS
	80.3%
	77.9%
	$8,793
	82.3%
	70.5%

	WDA 6 SW PIC
	81.0%
	75.3%
	$7,919
	60.5%
	70.5%

	WDA 7 S Central
	82.3%
	81.6%
	$8,661
	76.7%
	70.5%

	WDA 8 SE WDI
	84.7%
	82.9%
	$9,326
	78.0%
	70.5%

	WDA 9 Hennepin County
	71.1%
	67.0%
	$9,533
	64.5%
	70.5%

	WDA 10 METP
	72.2%
	69.2%
	$8,132
	57.6%
	70.5%

	WDA 12 Anoka County
	80.4%
	77.5%
	$10,289
	89.8%
	70.5%

	WDA 14 Dakota County
	73.8%
	70.3%
	$10,984
	80.6%
	70.5%

	WDA 15 Ramsey County
	67.4%
	55.4%
	$8,491
	68.4%
	70.5%

	WDA 16 Washington County
	87.0%
	95.4%
	$13,920
	68.8%
	70.5%

	WDA 17 SBETC
	80.2%
	77.8%
	$11,956
	76.2%
	70.5%

	WDA 18 Winona County
	89.4%
	93.3%
	$9,291
	80.7%
	70.5%


 
Program Year 2024 and 2025 Local Area Negotiated Goals 

Table 1: WIOA Adult PY2024 Negotiated Goals
	Program Year 2024 Negotiated Goals
	WIOA Adult Program
	

	Workforce Development Board
	2nd Quarter
Employment
	4th Quarter Employment
	Median Earnings
	Credential Attainment
	Measurable Skills Gains

	WDA 1 ICCC
	75.0%
	75.0%
	$7,785
	74.0%
	72.0%

	WDA 2 Rural CEP
	84.0%
	82.0%
	$9,658
	85.0%
	74.0%

	WDA 3 NEMOJT
	89.2%
	84.5%
	$7,585
	76.0%
	72.0%

	WDA 4 City of Duluth
	79.0%
	73.5%
	$9,500
	75.7%
	80.0%

	WDA 5 CMJTS
	80.3%
	77.9%
	$7,900
	82.3%
	78.0%

	WDA 6 SWPIC
	68.0%
	68.0%
	$7,500
	65.0%
	71.0%

	WDA 7 S Central
	78.0%
	75.0%
	$8,100
	76.0%
	72.0%

	WDA 8 SE WDI
	80.0%
	76.0%
	$8,094
	73.0%
	75.0%

	WDA 9 Hennepin County
	66.0%
	65.7%
	$8,000
	67.6%
	54.0%

	WDA 10 METP
	68.0%
	69.0%
	$7,000
	57.0%
	63.0%

	WDA 12 Anoka County
	75.6%
	72.5%
	$9,000
	85.0%
	80.4%

	WDA 14 Dakota County
	74.0%
	73.5%
	$9,500
	78.0%
	70.0%

	WDA 15 Ramsey County
	64.0%
	70.0%
	$7,800
	75.0%
	70.0%

	WDA 16 Washington County
	75.6%
	70.0%
	$11,500
	68.8%
	75.0%

	WDA 17 SBETC
	75.6%
	74.0%
	$10,492
	76.0%
	72.0%

	WDA 18 Winona County
	78.0%
	75.0%
	$8,100
	76.0%
	72.0%




Table 2: WIOA Adult PY2025 Negotiated Goals
	Program Year 2025 Negotiated Goals
	
	WIOA Adult Program
	

	Workforce Development Board
	2nd Quarter
Employment
	4th Quarter Employment
	Median Earnings
	Credential Attainment
	Measurable Skills Gains

	WDA 1 ICCC
	75.0%
	75.0%
	$7,785
	74.0%
	72.0%

	WDA 2 Rural CEP
	84.0%
	82.0%
	$9,658
	85.0%
	74.0%

	WDA 3 NEMOJT
	89.5%
	85.0%
	$7,820
	76.0%
	72.0%

	WDA 4 City of Duluth
	79.0%
	73.5%
	$9,500
	75.7%
	80.0%

	WDA 5 CMJTS
	80.3%
	77.9%
	$7,900
	82.3%
	78.0%

	WDA 6 SW PIC
	68.0%
	68.0%
	$7,500
	65.0%
	71.0%

	WDA 7 S Central
	75.6%
	76.0%
	$8,379
	71.0%
	73.0%

	WDA 8 SE WDI
	80.0%
	76.0%
	$8,094
	73.0%
	75.0%

	WDA 9 Hennepin County
	66.0%
	65.7%
	$8,100
	67.6%
	54.0%

	WDA 10 METP
	68.0%
	69.0%
	$7,500
	57.0%
	63.0%

	WDA 12 Anoka County
	75.6%
	72.5%
	$9,000
	85.0%
	80.4%

	WDA 14 Dakota County
	74.0%
	73.5%
	$9,500
	78.0%
	70.0%

	WDA 15 Ramsey County
	64.0%
	70.0%
	$7,900
	75.0%
	70.0%

	WDA 16 Washington County
	75.6%
	70.0%
	$11,500
	68.8%
	75.0%

	WDA 17 SBETC
	75.6%
	74.0%
	$10,492
	76.0%
	72.0%

	WDA 18 Winona County
	78.0%
	75.0%
	$8,150
	76.0%
	72.0%


 
Table 3: WIOA Youth PY2024 Negotiated Goals
	Program Year 2024 Negotiated Goals
	
	WIOA Youth Program
	

	Workforce Development Board
	2nd Quarter
Employment
	4th Quarter Employment
	Median Earnings
	Credential Attainment
	Measurable Skills Gains

	WDA 1 ICCC
	74.5%
	74.9%
	$5,200
	62.0%
	53.0%

	WDA 2 Rural CEP
	74.5%
	74.9%
	$5,800
	62.0%
	55.0%

	WDA 3 NEMOJT
	74.5%
	74.9%
	$4,500
	62.0%
	53.0%

	WDA 4 City of Duluth
	74.5%
	74.9%
	$5,400
	60.0%
	53.0%

	WDA 5 CMJTS
	74.5%
	74.9%
	$5,400
	62.0%
	53.0%

	WDA 6 SW PIC
	74.5%
	74.9%
	$5,400
	62.0%
	53.0%

	WDA 7 S Central
	74.5%
	74.9%
	$5,400
	62.0%
	53.0%

	WDA 8 SE WDI
	75.0%
	75.0%
	$4,500
	62.0%
	53.0%

	WDA 9 Hennepin County
	74.5%
	74.9%
	$5,400
	62.0%
	53.0%

	WDA 10 METP
	74.5%
	74.9%
	$6,272
	62.0%
	53.0%

	WDA 12 Anoka County
	74.5%
	74.9%
	$5,400
	62.0%
	53.0%

	WDA 14 Dakota County
	74.5%
	74.9%
	$5,400
	62.0%
	53.0%

	WDA 15 Ramsey County
	72.0%
	72.0%
	$6,000
	62.0%
	53.0%

	WDA 16 Washington County
	74.5%
	74.9%
	$5,400
	62.0%
	53.0%

	WDA 17 SBETC
	76.0%
	75.0%
	$5,400
	62.0%
	53.0%

	WDA 18 Winona County
	74.5%
	74.9%
	$5,000
	62.0%
	53.0%


 
Table 4: WIOA Youth PY2025 Negotiated Goals
	Program Year 2025 Negotiated Goals
	
	WIOA Youth Program
	

	Workforce Development Board
	2nd Quarter
Employment
	4th Quarter Employment
	Median Earnings
	Credential Attainment
	Measurable Skills Gains

	WDA 1 ICCC
	74.5%
	74.9%
	$5,200
	62.0%
	53.0%

	WDA 2 Rural CEP
	76.0%
	76.0%
	$5,900
	63.0%
	60.0%

	WDA 3 NEMOJT
	74.5%
	74.9%
	$5,000
	62.0%
	53.0%

	WDA 4 City of Duluth
	74.9%
	74.9%
	$5,400
	62.0%
	53.0%

	WDA 5 CMJTS
	74.5%
	74.9%
	$5,400
	62.0%
	53.0%

	WDA 6 SW PIC
	74.5%
	74.9%
	$5,400
	62.0%
	53.0%

	WDA 7 S Central
	74.5%
	74.9%
	$5,400
	62.0%
	53.0%

	WDA 8 SE WDI
	75.0%
	75.0%
	$4,500
	62.0%
	53.0%

	WDA 9 Hennepin County
	74.5%
	74.9%
	$5,400
	62.0%
	53.0%

	WDA 10 METP
	74.5%
	74.9%
	$6,272
	62.0%
	53.0%

	WDA 12 Anoka County
	74.5%
	74.9%
	$5,400
	62.0%
	53.0%

	WDA 14 Dakota County
	74.5%
	74.9%
	$5,400
	62.0%
	53.0%

	WDA 15 Ramsey County
	72.0%
	72.0%
	$6,000
	62.0%
	53.0%

	WDA 16 Washington County
	74.5%
	74.9%
	$5,400
	62.0%
	53.0%

	WDA 17 SBETC
	76.0%
	75.0%
	$5,400
	62.0%
	53.0%

	WDA 18 Winona County
	74.5%
	74.9%
	$5,000
	62.0%
	53.0%


 
Table 5: WIOA Dislocated Worker PY2024 Negotiated Goals
	Program Year 2024 Negotiated Goals
	
	WIOA Dislocated Worker Program
	

	Workforce Development Board
	2nd Quarter
Employment
	4th Quarter Employment
	Median Earnings
	Credential Attainment
	Measurable Skills Gains

	WDA 1 ICCC
	75.0%
	80.0%
	$12,309
	80.0%
	76.0%

	WDA 2 Rural CEP
	82.0%
	84.0%
	$11,401
	83.1%
	75.8%

	WDA 3 NEMOJT
	88.2%
	88.5%
	$10,950
	66.5%
	65.3%

	WDA 4 City of Duluth
	81.0%
	81.7%
	$12,309
	75.0%
	75.8%

	WDA 5 Central MN Jobs and Trainings
	88.7%
	86.0%
	$13,500
	85.0%
	85.1%

	WDA 6 SW PIC
	81.0%
	82.0%
	$9,000
	79.7%
	75.0%

	WDA 7 S Central
	81.0%
	80.0%
	$10,500
	83.1%
	75.8%

	WDA 8 SE WDI
	83.2%
	81.5%
	$12,500
	74.3%
	78.0%

	WDA 9 Hennepin County
	74.0%
	75.6%
	$13,579
	81.0%
	72.0%

	WDA 10 METP
	80.0%
	77.0%
	$12,300
	72.0%
	80.0%

	WDA 12 Anoka County
	85.0%
	82.0%
	$14,500
	86.9%
	75.8%

	WDA 14 Dakota County
	77.0%
	80.0%
	$15,000
	84.5%
	72.0%

	WDA 15 Ramsey County
	78.0%
	77.0%
	$13,900
	83.0%
	84.2%

	WDA 16 Washington County
	83.0%
	82.0%
	$16,700
	75.6%
	81.0%

	WDA 17 SBETC
	81.0%
	80.0%
	$10,500
	81.0%
	75.8%

	WDA 18 Winona County
	82.0%
	81.0%
	$9,200
	76.0%
	76.0%

	American Indian Opportunities Industrialization Center (AIOIC)
	79.5%
	78.9%
	$14,330
	80.5%
	77.5%

	Arrowhead Economic Opportunity Agency (AEOA)
	88.2%
	88.5%
	$10,950
	66.5%
	65.3%

	Avivo
	79.5%
	78.9%
	$14,330
	80.5%
	77.5%

	Goodwill/Easter Seals (GES)
	79.5%
	78.9%
	$14,330
	80.5%
	77.5%

	HIRED
	79.5%
	78.9%
	$14,330
	80.5%
	77.5%

	Jewish Family and Children's Service (JFCS)
	79.5%
	78.9%
	$14,330
	80.5%
	77.5%

	MN Teamsters Service Bureau (Teamsters)
	79.5%
	78.9%
	$14,330
	80.5%
	77.5%


 
Table 6: WIOA Dislocated Worker PY2025 Negotiated Goals
	Program Year 2025 Negotiated Goals
	
	WIOA Dislocated Worker Program
	

	Workforce Development Board
	2nd Quarter
Employment
	4th Quarter Employment
	Median Earnings
	Credential Attainment
	Measurable Skills Gains

	WDA 1 ICCC
	75.0%
	80.0%
	$12,309
	80.0%
	76.0%

	WDA 2 Rural CEP
	82.0%
	84.0%
	$11,401
	83.1%
	75.8%

	WDA 3 NEMOJT
	88.5%
	88.7%
	$11,275
	67.0%
	65.3%

	WDA 4 City of Duluth
	81.0%
	81.7%
	$12,309
	75.0%
	75.8%

	WDA 5 CMJTS
	88.7%
	86.0%
	$13,500
	85.0%
	85.1%

	WDA 6 SW PIC
	81.0%
	82.0%
	$9,000
	79.7%
	75.0%

	WDA 7 S Central
	81.0%
	80.0%
	$10,500
	83.1%
	75.8%

	WDA 8 SE WDI
	83.2%
	81.5%
	$12,500
	74.3%
	78.0%

	WDA 9 Hennepin County
	74.0%
	75.6%
	$13,579
	82.0%
	72.0%

	WDA 10 METP
	80.0%
	77.0%
	$12,300
	73.0%
	80.0%

	WDA 12 Anoka County
	85.0%
	82.0%
	$14,500
	86.9%
	75.8%

	WDA 14 Dakota County
	77.0%
	80.0%
	$15,000
	84.5%
	72.0%

	WDA 15 Ramsey County
	78.0%
	77.0%
	$14,000
	83.0%
	84.2%

	WDA 16 Washington County
	83.0%
	82.0%
	$16,700
	75.6%
	81.0%

	WDA 17 SBETC
	81.0%
	80.0%
	$10,500
	81.0%
	75.8%

	WDA 18 Winona County
	82.0%
	81.0%
	$9,400
	76.0%
	76.0%

	AIOIC
	79.5%
	78.9%
	$14,347
	80.8%
	77.5%

	AEOA
	88.5%
	88.7%
	$11,275
	67.0%
	65.3%

	Avivo
	79.5%
	78.9%
	$14,347
	80.8%
	77.5%

	GES
	79.5%
	78.9%
	$14,347
	80.8%
	77.5%

	HIRED
	79.5%
	78.9%
	$14,347
	80.8%
	77.5%

	JFCS
	79.5%
	78.9%
	$14,347
	80.8%
	77.5%

	Teamsters
	79.5%
	78.9%
	$14,347
	80.8%
	77.5%
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